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Creating a
Result-Oriented Learning Culture

for BFSI Industry
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Outcome-Centric Training
The BFSI Challenge 90% of BFSI companies believe that

The BFSI industry faces ever-evolving outcome-oriented training is vital for
regulations, client expectations, and employee performance.

technology advancements. Success
hinges on a skilled workforce.
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Investment in Employee Development V4

76% of successful BFSI organizations P
allocate a significant budget for
employee development.
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Measuring Learning Impact

67% of BFSI firms actively track

N - Outcome-Centric Training the impact of learning programs
\ 90% of BFSI companies believe that on business outcomes.
outcome-oriented training is vital for
l employee performance.
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Digital Learning Revolution Return on Investment (ROI) I
62% of BFSI companies have adopted Every $1 invested in training results /
digital learning platforms to enhance in a $30 increase in productivity in
employee skills. the BFSI sector. /
7
~

’———————————’

/

I g

| :

I 9

| inerenn s
Continuous Learning Culture
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Feedback-Driven 85% of top-performing BFSI firms
Improvement attribute their success to a culture

izati f contin learning.
Organizations that gather ~ ~ of continuous learning

and act on employee

feedback see a 14% ‘
improvement in learning
outcomes. /
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Leadership Development Effective Compliance
Impact Training (
78% of BFSI leaders credit BFSI companies with robust
leadership development programs lc:omlpllance ga'zgl/g reduce |
for their career success. egatissues by 20%.
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\ Mentorship for Growth Learning Technology Integration

62% of BFSI professionals report that 70% of BFSI organizations
\ mentorship programs positively impact integrate learning tech to align

their career growth. learning with business goals.
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Soft Skills for Client Relations |
Data-Driven Decision-Making 94% of BFSI employers emphasize
Data-driven learning strategies soft skills training for better client I
increase learning program interactions.
success rates by 35% in BFSI. ’
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\ Future-Proofing Talent
88% of BFSI organizations see
learning as essential for adapting
\ to industry changes.
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Building a Brighter BFSI Future
By investing in result-oriented learning cultures,
BFSI institutions can thrive in an ever-changing industry.
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