
If there are less options for 
learners to engage with learning 
content, they might end up just 
finishing the training, but not 
learning

Advancement in technology has 
offered varied learning 
experiences to ensure that 
attrition rates are reduced by 
engaging the learners throughout 
the learning process 

Challenges That 
LEARNING 
TECHNOLOGY 
Can Solve

Challenge

Less options of learning methodologies results in 
participants ending up taking more than usual time 

to learn a skill

Challenge

Solution

Because of new modalities involved, learners can opt 
for the most suitable option to remain engaged 

which results in reduced time to competency

Solution

With less advancement in technology, 
trainers were compelled to follow 
repetitive techniques to deliver training

Challenge
Learning technology offers L&D teams to 
develop course material and deliver 
training through channels that are most 
cost effective 

Solution

Participants’ 
Interest

Cost 
Mitigation

Knowledge 
Retention

Quality of Content

Keep Track of 
Performance

Time to 
Competency

Mundane learning options resulted in 
diminishing the quality of training 
content

Challenge

With various learning options due to 
evolution in technology, trainers are 
able to improve the content delivered 
to learners

Solution

No conventional benchmarks to measure 
the impact that learning has created for 
the business

Challenge

Various parameters like analytics, 
reporting and monitoring allows 
scrutinizing every learner’s progress and 
contribution to the business

Solution

Curtailed learning experiences have 
made the learning process stagnant 
and boring

Challenge

Participants get the advantage to 
involve through the most interesting 
learning experience that ensure 
retention of knowledge

Solution

©2020 Infopro Learning, Inc. All rights reserved


